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Background

Every two years, all SRA-regulated firms must collect, report and publish data about the
diversity make-up of their workforce. The SRA then publishes this data in their law firm
diversity data tool. This data highlights the makeup of the solicitors’ profession and
helps guide the SRA’s work in engagement, regulation, and research.

Our data

Employee role distribution

@ Sole practitioner

@ Solicitor (not partner)
@ Other fee earning role
@ Prefer not to say

@ Managerial role

Age distribution of employees across the whole firm

@ 16-24

® 25-34

@ 35-44

@ 4554

@ 55-64

® 65+

@ Prefer not to say

Gender distribution of employees


https://www.sra.org.uk/solicitors/resources/equality-diversity/law-firm-diversity-tool/
https://www.sra.org.uk/solicitors/resources/equality-diversity/law-firm-diversity-tool/

® Male
® Female
@ Prefer not to say

Gender identity same as sex registered at birth

@ Yes

® No
@ Prefer not to say

Disability disclosure among employees

® ves

@ No
@ Prefer not to say

Percentage of employees whose day-to-day activities are limited by disability or
condition



@ Yes, limited a lot
@ Yes, limited a little

@ No
@ Prefer not to say

Staff ethnic breakdown

@ Bangladeshi

@ Chinese
46.2% @ Indian
@ Pakistani
@ Any other Asian background

@ African
@ Caribbean
@ Any other Black background
@ White and Asian
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@ White and Black African

@ White and Black Caribbean
46.2% @ Any other Mixed/Multiple ethnic backg...
@ British/English/Welsh/Northern Irish/S...

@ Gypsy or Irish Traveller

@® Roma

@ Any other White background
@ Arab
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@ Any other ethnic group
@ Prefer not to say

46.2%

A 33

Workforce by religion or belief

@ No religion or belief

@ Buddhist

) Christian

@ Hindu

@ Jewish

@ Muslim

® sikh

@ Any other religion or belief
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@ Prefer not to say
@ Hindu and Sikh

A 22

Breakdown of sexual orientation of employees



® Bi

® Gay/Lesbian

) Heterosexual

@ Other preferred description
@ Prefer not to say

Parental occupation at age 14

@ Modern and traditional professional
occupations

@ Senior, middle, or junior managers or...
@ Clerical and intermediate occupations
@ Technical and craft occupations

@ Routine, semi-routine, manual and ser...

@ Small business owners who employed...

® Long term unemployed

@ Other
@ Prefer not to say

Type of school employee attended between the ages of 11 and 16

46.2%

Did either parent attend university and gain a degree by time employee turned 18?

@ State-run or state-funded (selective)
@ State-run or state-funded (non-selective)

@ Independent/fee-paying school (bursary
covering 90% or more of tuition)

@ Independent/fee-paying school (no
bursary or a bursary covering less than
90% of tuition)

@ Attended school outside UK
@ Don't know/not sure/other
@ Prefer not to say




@ Yes, one or both of parents attended
@ No, neither of my parents attended
& Don't know/not sure

@ Prefer not to say

Primary carer for child or children under 18

® yes
® No
@ Prefer not to say

Y

Employees caring for someone over 18 with ong term physical or mentalill health
caused by disability or age

® No

@ Yes, 1 - 19 hours per week
@ Yes, 20 - 49 hours per week
@® Yes, 50 or more hours a week
@ Prefer not to say




